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	Length of time in the role
	3 years

	Supported by
	County Commissioner
County/Region team

	Number and type of meetings
	County meetings: 3 to 4 a year
Region meetings: 3 a year

	Can this role be a job share?
	Yes

	What will I do?
	· Be a point of contact for Division Commissioners and their teams for matters relating to growth and retention

· Work closely with members from the divisions to support their needs

· Lead on recognition events and county events to promote growth and retention

· Attend, promote and seek out local events, fairs, school visits, and community activities to promote Girlguiding.

· Promote and champion new initiatives and new ways of working to our adult membership and support implementation at a local level 

· Identify opportunities to attract new girls and adult volunteers in your area.

· Work closely with other lead volunteers at county level to develop and support growth and retention into all activities

· Collaborate with Communications and PR Lead to share strong, positive messages about guiding.


	What skills will I have?
	· Be organised, reliable and have excellent IT & communication skills

· understand the Girlguiding programmes for girl membership and volunteer roles

· be a good team player as well as working independently
 
· have regular access to email and social media and be able to work to deadlines

· be creative and adaptable

· be happy to travel to a variety of locations throughout the county

· have enthusiasm and be able to inspire and motivate individuals

	What next?
	If you would like to apply for this role, please contact: carolyn@girlguidingdorset.org.uk 
Application Deadline – 30th September 2026
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